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(3) If the Privacy Officer determines
it to be in the public interest, the Pri-
vacy Officer may waive any duplica-
tion fees.

(b) Requesters will not be charged for
search or review of a record.

(c) If it is anticipated that duplica-
tion fees will exceed $25, the requester
shall be notified promptly, and process-
ing of the request shall be suspended
until an agreement to pay the re-
quested fees has been provided by the
requester.

§ 1503.12 Exception.
Nothing in this part shall allow ac-

cess to any information compiled in
reasonable anticipation of a civil ac-
tion or proceeding.
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Subpart A—General Provisions
§ 1505.1 Purpose and scope.

(a) This part establishes the stand-
ards of responsibility and conduct for
all employees of the Oversight Board.

(b) The following subject areas are
covered:

(1) Subpart A of this part provides
the definitions to be applied in imple-
menting these standards and sets forth

VerDate 12<MAR>98 11:51 Mar 19, 1998 Jkt 179042 PO 00000 Frm 00776 Fmt 8010 Sfmt 8010 Y:\SGML\179042.TXT 179042-3


